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	ENGIE developed a global policy to support women of the Group in 2008 together with a networking initiative – Women In Networking (WIN) – laying the foundation of its Gender Diversity program.


	Global leadership development programs, aimed at all women in expert or management positions:
	Taking the Stage – for members of the WIN network
	Mentoring by ENGIE (launched in 2010)– for high potential women.
	Women In Leadership (launched in 2013) – for ENGIE’s female managers and experts

	 In 2011, the announcement of the Group’s 4 quantified targets for gender diversity was a real game changer. We only progress if we can measure!

 
	Gender diversity is now also monitored as one of ENGIE’s key non-financial indicators, which impact ENGIE’s rating (25% of the workforce to be women by 2020).





	
GENDER DIVERSITY @ENGIE, 
A GLOBAL POLICY BUILDING ON INNOVATIVE INITIATIVES AND ROLLING OUT A PIONEER ACTION PLAN





































WIN Is a network to exchange & share among the women in the ENGIE Group to move forward collectively and affirm their leadership. 

Launched in 2008, with 25 members in Paris and Brussels, WIN has several objectives: 

Connect the women of ENGIE,
Strengthen their collective value,
Enable women to assert their leadership,
Open a dialogue on key business issues,
Contribute to the Group’s development.

Today, 98 groups with more than 1,800 members exist, all motivated to advance gender diversity in ENGIE.





































“TAKING THE STAGE FOR ENGIE” PROGRAM
An awareness program to enter the network
A tool to enable women to enhance their leadership skills through
four modules:

	Take the stage
	Free the power of the female voice
	Compose an impactful text
	Project a dynamic presence








































“MENTORING FOR ENGIE”




































 « WOMEN IN LEADERSHIP » TRAINING 




































Gender equality policy 
4 major ambitious goals by 2015 and actual successes














































































































GENDER DIVERSITY @ENGIE, 







































